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DEAR NEW RBT,

YOU’RE GOING TO BE OKAY

na
WHAT | WISH SOMEONE TOLD ME
BEFORE MY FIRST ABA SESSION

PRACTICAL GUIDANCE FOR NEW
REGISTERED BEHAVIOR TECHNICIANS
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Dear New RBT,

You're Going To Be Okay

Co
SN

What [ Wish Someone Told Me
Before My First ABA Session

—
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Take a breath.

L
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Starting your first ABA session?

| You do not need to know everything today.

‘_ You simply need to show up ready to learn.
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SECTION 01

First Things First

Before you walk in, read this.

i

=N

}_' - e
—/ - €CE -

You do not need to be an expert today.

—

You need to be present, prepared,
and willing to learn.
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You are about to start one of the most meaningful
jobs in our field. You will be working directly with
a human being — a child, a teen, an adult — who
is learning to communicate, regulate, and
navigate the world.

. S

You do not need to be an expert today. You need
to be present, prepared, and willing to learn.

That's it.

g Your willingness to learn and show up
' @ ] with integrity is what will make the
biggest difference.

YOU ARE NOT EXPECTED TO BE PERFECT.
° You are expected to be present, follow the plan,
ask questions, and keep learning.

One step at a time.
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NEW RBT ESSENTIALS
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Your ID and any
required badges

A notebook

Two working pens

Water bottle

A snack

Closed-toe shoes and
clothes you can move in

The BIP and skill acquisition
programs (if provided)

Your BCBA's contact
info saved in your phone
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SECTION 02

What If I Mess Up?

“You will make mistakes. That is how every great RBT learns.”

Mistakes are part of the process. The goal is
not perfection — the goal is safety, honesty, r
and growth. '
s :
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Keep the client and P ' e
yourself safe first. i SR
| Document what actually MR A
happened (not what you E5 e | _—
5 N
wish happened). — e
| Tell your BCBA K N
the same day. 14 |
Growth happens
h
oy when we choose
differently next time.
honesty over fear
Move forward. and learning over
_ Do not spiral. ¢
I | perfection.
™ —/f

HONESTY

protects your client,
your license, and your career.
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Bring a Notebook

A simple notebook is the single most underrated tool a new RBT can carry.
Use it to capture what you cannot remember in the moment.

PAPER OR DIGITAL -

USE YOUR NOTEBOOK FOR: WHAT WORKS FOR YOU?

i

Reinforcers
the client actually likes

v' Reinforcer: bubbles

Phrases v Used “First, then..”

the BCBA uses during overlap v Hand flapping

: during demands
Behaviors
you saw but were

not sure how to code

v Ask about IEP goals

v Spontaneous:
“all done”

Questions
to ask after session

00 060

* Reinforcer: bubbles

» Used “First, then...”

+ Hand flapping
during demands

+ Ask about |IEP goals

« Spontaneous:
“all done”

|
TRADITIONAL NOTEBOOK NOTES APP -
Words

the client used spontaneously Tangible. Simple. Quick. Organized.
Always accessible. Always with you.
\H'" S— - - —— ———— - — —— —
=i : .
| IMPORTANT REMINDER — 66 -
Do not write client identifying m_formatlon What you capture today
(full name, DOB, address). Use initials only. i i
' g can shape tomorrow’s success.
Treat the notebook like a clinical document.
| s
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After every session, jot down:
What programs you ran

What reinforcers worked
and which fell flat

Any behavior you were
unsure how to handle

Any prompt you used that
was not in the protocol

Questions for your BCBA

One thing the client
did well

Jiil

SECTION 04 -

What Should\}l Write Down?

‘t

P 4
A SMALL INVESTMENT OF TIME - :J
Five minutes of notes today Clear notes lead to
will save you five hours of confusion clearer progress.
‘ next week. 99
L RBT CAREER LAUNCH SERIES SPICY BEHAVIORAL INSTITUTE PAGE 6




SECTION 05 —

What Should I Collect
During §essi0n?

Your BCBA will tell you the exact data collection method for each program.
Until then, focus on these basics:

COMMON DATA TYPES:

» Frequency — how many times a behavior occurred
» Duration — how long a behavior lasted

* Latency — time between instruction and response
¢ Trial-by-trial — correct, prompted, incorrect

+ ABC — antecedent, behavior, consequence

If you are not sure what to take, take ABC data and notes. Then ask your BCBA.

,H—H' éE A-B-C

FREQUENCY DURATION TRIAL-BY-TRIAL ABC NOTES
How many times How long it Correct, prompted, Antecedent, Context and
it happened lasted or incorrect behavior, important details

consequence

DATA
GUIDES

* - M DECISIONS

QUICK TIP
i

Data collection is not about being perfect.

Your job is to record what happened as
accurately as possible so your BCBA can
make informed treatment decisions.

more than perfection.

==
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My Flrst Sessmn Priorities
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IN YOUR FIRST SESSION, FOCUS ON:

SAFETY — yours and the client's

PAIRING — become a source o

of fun and reinforcement
You are not expected to run a

LISTENING — to the client, full program with fidelity on day one.
the parent, the supervisor You are expected to

FOLLOWING THE PLAN — SHOW UP,

exactly as written STAY SAFE
ASKING QUESTIONS — there AND BUILD TR{]ST,

are no dumb ones

0®00®

&

You are not expected to run a full program |
with fidelity on day one. You are expected to
show up, stay safe, and build trust.

BUILDING
kills fnd’ay
FOR A BRIGHTER
[smartow.

-

Y
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The Biggest Mistake
New RBTs Make

Pretending to know something they don’t. —

It feels embarrassing to say “I don’t know.” It is much

worse to guess on a behavior plan, run a program Ww
-

incorrectly for two weeks, or document something
you didn’t actually observe.

Your goal is accuracy,
not guessing.
Say these out loud often: Accurate implementation

creates meaningful progress.

“Can you show me one more time?”

@ Your BCBA is your
@ @ resource.

“I want to make sure I'm running We would rather you ask

this correctly.” than assume.

e ] | b o Good questions show

@ I'm not S:II:E — can I check with = W Mg, W
SIEHE — They help you grow and
protect your clients.
@ Can we review the plan together? itNokaitotay
@ “Idon’t know.”

Asking questions is professionalism, not weakness. It's never okay to pretend.

Small steps
today
stronger
futures
tomorrow.

v 2
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Questions to Ask
Your BCBA

BEFORE YOUR FIRST SESSION:

T

»

What is the client's

primary mode of communication? ? é g
= e‘ L]

What are the
top reinforcers right now? |

What behaviors should | expect,

andl o de lIrespone? Qb Your BCBA is your partner.

. @ We are here to support

What does a | you and your clients.
safe response look like for escalation?

What programs Clear communication i
am | running today? @ creates better results. '

“ Asking questions helps us
individualize and improve.

There are no
@ “wrong” questions.

Curiosity shows
professionalism and
commitment.

We're on the same team.

@ When we work together,

! clients make meaningful
progress.

e

How do you want me to |
document session notes?

ONGOING:

Am | running this {
program with fidelity? :

How is my
data collection looking?

Is there anything | should
be doing differently?

What should | do
when the client refuses?

6 € Curiosity drives progress.
Communication builds trust.

RBT CAREER LAUNCH SERIES
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| SECTION 09

| What To Do If

| You’re Overwhelmed

| (Eff,'w:,;-';f Fx?t',-’fff“ffm;(;r/{ Kjfj? has had a r:/,!ijéﬁ,u,u/f cﬁmjf
{ v G

| Overwhelm happens to every new RBT. It does not mean you are wrong for the job.
It usually means you care.
. _

R ) In The Moment

After Session
-

Debrief with your BCBA

or a trusted peer.

Talk it out. Process it.

< ; You don't have to carry it alone.

Breathe in for four, out for six.
Slow, intentional breaths help
your body reset.

Ground yourself.
Feel on the floor, hands on your |
notebook. Focus on the present.

Eat. Hydrate. Move your body.
Your brain and body need
replenishment.

Keep the client safe.
Pause the program if needed.
Safety is the priority.

Write down one thing
that went well.
Every session has a win —

find it and write it down.
Call or text your BCBA.
That is what they are there for.
You are not alone.

Sleep. Tomorrow is

a new session.

Rest, reset, and give yourself
grace.

66 A difficult

- session does
not make you

a _bcw{.—- 237_ %9
O

The goal is not perfection.

The goal is learning, growing,
and showing up again tomorrow.
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ECTION 10

T hmgs | WlSh Someone Told Me

—= Youwr first mon ”rfus mfu’,;c ed, Lo {j’{xx/ hard.

You won’t click with every
client immediately.

That’s normal. Rapport
takes time.

Pairing can take
days or weeks.
Trust the process.

A parent’s stress is not a
personal attack.

Most families are carrying
more than you can see.

Track all your time.
Drive time, supervision, and
prep time matter.

Cancellations happen.

Plan financially
for variability.

You are allowed to ask
for training.

Advocating for support is
professionalism.

A&

Burnout is real.

Rest is part of doing
good clinical work.

The clients who challenge
you most often teach
you the most.

66

The goal isn’t to
become a perfect RBT.
[ ' —

The g Jwa,[ is To become
a beller ene than ¢ you
were gesferdag

Every experienced Clinical Director,
and mentor was once a nervous first-day RBT.

Keep going. )
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From One Former
RB’T" to Another

“% You don’t have to be perfect. You just have to keep showing up. 77

| was a nervous new RBT once. | forgot programs.
| cried in my car. | asked questions that felt “dumb.”
| learned that the RBTs who became the strongest

RB3Ts, supervisors, and clinic directors are the ones
who stayed curious, humble, and consistent.

You are not expected to be perfect.

You are expected to: PROGRESS
Show up prepared PERFEHOCTTION

v

Stay safe
Build rapport
Take notes
Ask questions

Follow the plan

t #

Keep learning

CEOB0OD

That is enough.
N
f:/cﬂ-{.{..-- ane é’nﬂugﬁ

This work is hard. Some days will test you.

é,"-:ih:ﬁ But the impact you make is real, and it matters. I;f
© % /] Thank you for showing up for your clients. \Q_;\“'
- Al

You are making a difference.
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Start prepared.
Stay curious.
Build confidence.

&

Start prepared. Stay curious. Build confidence.
Walk in with a plan Keep asking questions Every step you take
and the tools to succeed. ' and seeking to grow. builds your future.

S rnuan o .
SRePS- - p——
bS5 = = -
Trnpact.

This guide is intended as a practical educational
resource and does not replace supervision, employer
policies, or clinical direction from your

supervising BCBA.

THANK YOU FOR o YOUR NEXT STEP
o BEING HERE. STARTS HERE.

e
Use code: Download our FREE

10%

w
OFF : RBT Interview Guide
. SplcyBXLOVE to boost your confidence

for 10% off our paid resources! and ace your interview!

0 SPICY BEHAVIORAL INSTITUTE
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BEFORE EVERY SESSION, REMIND YOURSELF: ————

| do not need to know everything today.

My job is to Ieam, not to be perfect.
| can ask questlons when | am unsure.

Bmldmg rapport is progress

Small wins matter.

My BCBA is part of my support system

Every experlenced chmmen was once a new RBT

| am capable of Iearmng thns role

| can make mistakes and still grow.
My censistency matters more than perfectien.

| am helplng build meenlngful skills.
| am making a difference one session at a time.

| am enough exactly where | am in my learning journey.
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